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Group Dynamics in the 'Philippines:_
Explorations in the Literature

MA. CONCEPCION P. ALFILER*

There is a growing use of group dynamics to effect social change in the

. Philippines,” but empirical studies reveal that its utilization has been largely in-

fluenced by Western methodology. There is therefore a need to determine in-

digenous elements in the prevailing Filipino culture so that people’s needs

could be better identified and programs implemented whtch are responsive to
these needs.

ObJectlves of the Study

This paper expects to make a modest contrlbutlon towards the assess-
ment of .the literature of group dynamics in the Philippines. It seeks to: (1)
identify papers, books or handbooks, masteral theses and research reports on
group dynamics in the Philippines; (2) look into the theoretical framework,
research methodology and their major findings, and (3) determine the extent
~ to which this body of work considers indigenous Filipino concepts and
what they suggest about the prospects for the development of an 1nd1genous
theory on Filipino groups. '

This study cons15ts of five parts The first presents an overview of the
theoretical and practical concerns of group dynamics as a field of study. The
second describes how the materials reviewed were located, selected and cate- ‘

- gorized. An account of how three institutions (academxc government and a

- non-governmental organization)- developed ‘change’ programs for .indivi-
duals and communities using small groups is presented in the third portion.

- The fourth part describes and analyzes selected- Philippine materials on group
dynamics, examining their theoretical foundations, common. themes,.
methods of research. and major findings. The last and final component of this
paper attempts to assess the extent to which the materials' reviewed have
‘consciously considered the influence of in:digenous Filipino concepts on the
5001al processes that characterlze interaction w1th1n F111p1no groups.

*Associate Ptofessor, ‘College of Public Administr.étic')n, University of the Philippines,
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~ Group Dynamics: Theofeti(;al and Practical Perspectives

" As a social science field, particularly of social psychology, group dyna-
mics dwells largely on the “formation and change in the situation and func-
tions of the psychological grouping of people into self-directing wholes.” It
recognizes that changes in groups do not occur automatically but are the re-
sult of the efforts of its members to resolve common problems and satisfy
common needs.! It seeks to arrive at a comprehensive and systematic under-
standing of the nature of group functioning towards establishing valid
generalizations about the determinants of various properties. This refers to a
great varlety of groups that can be shown to hold in different social set- -
tmgs :

Cartwright defined the substantive concerns of vgroup dynamics:

Group dynamics refers to the forces operating in groups.. The investigation of
group dynamics then consists of a study of these forces: what gives rise to
them, what conditions modify them, what consequences they have,

The technology of group dynamics consists of the utilization of know-
ledge of these forces for the achievement of some purposes. It is conceived as
a technique for fostering conciliation between individuals and between
groups. More recently, group dynamics has been equated. with a set of tech-
niques such as role playing, observation and feedback of group processes and
group decisions, buzz groups, post meeting reaction sheets and other forms
of planned intervention aimed at bringing about change in people. This also
covers structured experiences which focus on individual behavior, learning
and practicing constructive feedback, awareness of and being cued to group
process, and integrating individual experiences into meaningful learning.*

Underlying the theory and techniques of group dynamics is the funda-
mental socio-psychological premise that an individual’s behavior, attitudes,
beliefs and values are rooted in the groups to which one belongs. His group
membership determines how much self-respect and self-confidence he has,
what he aspires for, what he believes in, his values and prejudlces as well as
his aggressweness and cooperativeness as a person.’

_ Groups have great potentlals for influencing individual members; group
pressure can facilitate or obstruct any effort to change behavior. For this rea-
son, groups can serve either as a medium of change, a target of change or an
agent of change. Groups become a medium of change when modifications in
individual behavior of their members are brought about through constructive
use of group pressure. On the other hand, they become targets of change
when the standards, structures and processes of the groups itself are altered
to achieve change among its individual members. Finally, groups serve as
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agents of change when a different behavior, pattern is effected through the
organized efforts of groups such a labor unions or employees’ associations.®

While to some scholars the production of knowledge on groups and
group processes can very well be an end in.itself, group dynamics is more
popularly regarded as a'means towards the achievement of certain ends. This
instrumental nature of group dynamics imposes an additional burden on
writers. Their works must define where they stand on this means-ends nexus.
For this reason, writers state explicifly whether they utilize the technique
to: develop individual members of the group, increase the capabilities of the
group-itself, and introduce changes in individual and group behavior so that
both may become stronger links in purposive collective undertakings for
organizational, community and national interest.

The goal to be accomplished determines the nature of groups formed.
In terms of functions, groups may be classified as problem-solving, educa-
tional or experiential. Since we have earlier decided to exclude educational
groups, we shall briefly describe problem-solving and experiential groups as
references to-these types of groups will be made later in this paper.

Problem-solving groups are convened to arrive at a decision as to what
appropriate action may be taken to resolve a difficult dilemma. Group pro-
blem solving goes through at least four stages: knowing the problem, diag-
nosing it, making the decision and carrying out the decision.”

Experiential groups are organized by its members who hope to benefit
from the group experience itself. They come in many forms and names.
They may be referred to as T-groups, sensitivity training groups, therapy
groups, encounter groups, and personal growth groups.? Experiential groups
may be formed to enable members to obtain feedback on the effect of their
behavior on others and vice versa, to enable individuals to develop something
in themselves, and to provide opportunity for greater emotional expression.®

By tradition, the study and practice of group dynamics has been con-
sidered as a field of social psychology. However, social scientists recognize
that it is an interdisciplinary concern since the study of social groups is a pre-
requisite to the study of social systems, of culture and of personality. Its
strategic significance in the development of social science is that it relates all
three of these types of structure to a common base, the social processes from
which they arise and through which they change.'® Observations on per-
sonal interactions in groups then constitute a basis for a better understanding
of how social concepts such as role, status, motivation, trait, and culture '
pattern manifest themselves concretely in social interactions. Moreover,
these social interactions indicate the basic organization of activities which

are tflui building blocks of an individual’s personality and a society’s total cul-
ture.
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Most Thll‘d World countrres must contend w1th the. enormous challenge- .

- of stimulating and directing ‘wide- -ranging changes in’ various sectors of their E
- society, ie., government 1ndustry, education, .community- bulldmg and

political structures .To a certain extent, group dynamics offers itself as'an
essential tool through which a deeper understanding of these countries’ L
social processes, historical past and cultural practices as reflected. in the ‘
people s mteractlon in groups can-be utlllzed to effect change

Scholarly Works and Materlals o

How was the search for the materlals to be rev1ewed conducted" Elena

" Samonte s -masteral thesis entitled “An. Analysrs of Group Dynamlcs as.a
. Tralmng ‘Methodology-in'a Developrnent Prolect in the Philippines” served as .
a useful starting. pomt Using its literature review and blbhography as initial
sources, a more systematlc mvestlgatlon was undertaken by consultmg two' -
".bibliographic sources: V. Enriquez’ Stkolohlyanngllpmo Batayan'sa Kasay- . ..
sayan, Perspektibo, Mga Konsepto at’ szllograpzya”, and the U. P. Main Lib-

1982.

rary’s Index tor thlzppme Perzodzcals for the ten year perrod coverlng 1972- o .

The- first. categorlzatlon drlemma was to dec1de how’ to 11m1t the search o

" to specific uses of group dynamlcs The initial survey of avallable ‘materials
indicated that local literature on: group dynamics discussed its uses in educa-’
tion, therapeutic works, trammg programs -for orgamzatlon purposes and-‘ .
what Bulatao referred to as “‘self: dlscovery sessions.”” Given -our. time cons:

© traint and our professmnal mterest we decided to- 11m1t the review to. local

materials ‘which focus on ‘the use- of group dynamics for. orgamzatronal train--

- ing as well as those which describe: self: dlscovery sessrons Another criterion .

used was that- materlals must be wrltten by F111p1no authors and/or deSCrlbe
Phrllppme experlences o '

" This paper reviews a total of 27 materlals comprlsmcr four types pub— .
lished books/monographs or handbooks artlcles in professwnal journals; un-.

published masteral theses, and unpubllshed research reports and conference SR

. papers. Table- T below presents the dlstrlbutlon of these materlals by cate-".
gorres : : IR '

Tabie' --1'. Maéeri'als- Reviewed by Nature of Publication . -

K :".:Nature of Punllcatlon B - N % o
_""'Pubhshed Books/Monographs ,‘ B 6 .'" g 22 e
- Journal Articles: - - - o o 1260
© | Masteral Theses:~ -~ = " co12 0 4An e
"~Unpub11shed Research Reports/Papers 2 1. L

L demuay @
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_ The sources at- the end of this, paper gwe a complete hst of these -
_materials. Some materials ‘¢ould fall under two of these categones ie, a’
. thesrs Whlch was later publ1shed in a professronal ]oumal e

Table 1 shows the meager materrals on’ group dynamlcs The flrst and 3
© the second. categories constltute the published works on the subJect The last
two categories ‘are- unpubhshed materials.. It will' be noted. that more than

half of ‘the total. collectlon (51%)- con51sts of unpubhshed works w1th mas-

teral theses’ compnsmg its ‘bulk. Of the twelve theses.listed, four were pre- -

‘sented to the University - of the Phlhppmes for: masteral’ degrees in social - '.
work and in. psychology ‘The remaining ‘eight wére those ‘presented for mas- -

R 51ty

Group Dynarmcs for Social Chang'e :
Approaches of Three Instltutlons

Group dynamlcs emerges as a powerful tool for 1mt1atmg and sustam

teral degrees in psychology or in educatlon at the Ateneo de Mamla Umver- L

. .1ng behavroral changes .among. md1v1duals and groups “Thrée orgamzatlonal , ‘

- éxperiences ‘will be discussed to show how. the prmCIples of group dynamlcs’ SRR
: * became ‘the: centerplece of: programs undertaken by a- umvermty based group, :
! government office . and a non- governmental 1nst1tut10n These experlences :

- ‘attest to these 1nst1tut1ons attempts to create greater capacrty for social
-'transformatron among Flhpmo mstrtutrons commumtles and crtlzens'- ;

Yol

Ateneo de Mamla Umverszty

The materlals covered m thrs rev1ew pomt to the key 1nst1tut10nal role T

. played by. Ateneo‘de: ‘Manila University' ir: generatmg local mhaterials:on: group e

dynamrcs Two names. frgure prommently in’ thls hst for. thelr ploneermg i "
. works Jaime’ Bulatao and, Eugene Moran both members of the Society of L
'Jesus Aftér his: doctoral studies’at Fordham Umversrty, Bulatao introduced

- the use -of: sensrtrvrty training: at-the Ateneo. de Manila: ‘Bulatao and Moran " "

- did not only write on their own' experlences in conducting:more than 50 self-
dlscovery semmars they also ploneered in' the. mtroductlon of sensitivity -

training in. schools 1ndustry and in other. orgamzat1ons Their book The Self .

and the. Group stands out as a primary source on the theory and techmques
of experlent1al group processes in the country ' . :

Concerned w1th sharmg and transmlttmg thelr experlences and skllls in

handhng experrentlal groups to other: professmnals ‘Bulatao and Moran, to-

‘gether with the advocates.of the emergmg methodology of group dynamics, .

g -set the- machmery for the estabhshment of the Ph111pp1ne Instltute for Applied =

' : Behavioral Science: (PIABS) Th1s institute was. formally orgamzed in 1968

.. with. the f1nanc1al support of a. number of private companies. . 12 The PIABS"” ‘

' -"1‘.’8.5-[.'«
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became an organizational ‘base.for trained professionals who could serve as
.facﬂltators or counsellors to assist schools government and private agencies
in the conduct of thelr sensitivity or experiential sessions. Members of this
'group spread. their .influence to other- parts ‘of the country. In Davao, the
" Mindanao Institute of Applied Behavroral Sc1ence was orgamzed In the
Visayas,. the Visayas Institute for Soc1al Action was likewise established by
_ -students of Bulatao and Licuanan.'3 Meanwhile, the increase in the number

~of masteral theses on the subject’ at the Ateneo attests to the growrng num- ..
ber of students who. decided to write on this toprc ‘The PIABS ‘on the other
. hand, became ‘known for 1ts fac1lrtator ] competence and sklll in handhng

' group processes : : S

'Pres‘identiallAssistant on Community De't}elo‘pmen‘t -

The 1ntroductlon of group dynam1cs in’ the pubhc sector came even .

: much earher As early as 1956, Samonte traced this to a Bonard erson an

- American socrologrst commissioned by: the USAID, for the training of train: - - )
~.ors field workers under the- newly- organlzed Presrdentral ‘Assistant-on Com- - -

; munlty Development (PACD). Abueva’s study on the birth of the PACD o

" documented -how scholars and experts on commumty development récog-’ _
- nized the value of working through ‘organized groups:- ‘They stressed the in-.
herent link between communrty cooperatlon and group: consciousness; i.e.,

. the feelmg among .a‘group of people th_at they are facmg common problems s -
L Wthh cannot be solved 1nd1v1dually e S L :

: The phrlosophy behmd the PACD as an’ 1nst1tut1on whrch envrslons the
- group as the un1t for soc1al change is aptly captured by Bon1fac1o when he-
said: :
o The basrc relatrons of small group to somal change is that an. mtroductlon of' D
- any socral change always involves a .group, of people. tramed by any kind of or’
. gamzatlon whose primary objectlve is. to promote the betterment of soc1e. N
oty ..thé group mampulated for the purpose is not a large group but usually. .
LIS the most ‘effective ‘force in effectmg a change resultmg in:the achrevement -
“of a socnal goal. Since this partlcular small group can be “easily fhaneuvered i in-
.' to. bemg socrally centered in its ob]ectlves then it . seems ev1dent that the '
1 small group method is the means of attammg socral change 15 :

4 Llnklng thls llne of reasonmg to. the value of the group as an- 1nnovator L
'Bomfacro crted three groups.which were to act as the change agents in, the:
- PACD program:. the’ government group.of PACD: profes51onals trained toact. .~
. as.a unified team; the barrio council, the barrio organization for voluntary . - .
* efforts to solve the problems of common’ concern _to. the barrio; and-the .. -~
purok whrch is a'neighborhood. organization of 10- 14 families. held. together- o
.~ . by bonds of ne1ghborl1ness and. under the adVISorshrp of a teacher ora com- S
o mumty leader : L : L . '
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- The PACD’s demise and the unsuccessful outcome of its projects indi-
cate that for some reasons, it did not succeed as its initiators had expected. .
Nevertheless, this-institution evolved essentially from the central idea that -
,changes in cOmmunities will have to originate from smaller groups. ‘

thlzppme Busmess for Soczal Progress (PBSP)

The Philippine Busmess for Social Progress (PBSP) is a non- stock non-
profit foundation composed of busineéssmen and companies which contri-
* bute funds for self-help community projects. Its experiences in community

building represent the use of group methods in another realm of endeavor:
-as a means to increase the capacity of low-income communities to avail of’
- technical and financial assistance from a variety of sources. The PBSP’s
_approach ‘aims at developing “a) indigenous organized groups and commu-
nities trained in and equipped with knowledge, skills and attitudes to ‘or-
ganize, manage and sustain viable structures for problem-solving; decision-
" making and provision of basic services, and b) trained leaders with capabi-
lities for management and leadershlp responsibility ‘on a self-reliant and sus-
tained basis. »17 : '

.. To realize its. goals, PBSP’s‘group/community building projects have
three interrelated objectives of creating viable structures (groups/organiza-
tions/federations/municipal councils) for problem-solving, decision-making

.and provision of basic services; providing trammg where knowledge, skills
-and new attitudes are acquired by beneficiary groups to enable them to carry
out leadership and management tasks for self-reliance on a sustained basis;
and undertaking socio-economic projects which will have tangible effects on

- the improved quality of life of beneficiaries.!® An assessment of PBSP’s

experiences reveals the factors which explain project success or failure. This:

~ study stresses the need for community- building schemes to continue to deve- .
lop core groups as a vehicle for participation in"a wider community.'® This *
recommendation is consistent with the PBSP view that in group/community

‘building the task is to help people develop structures (or groups with diffe-
rent roles) and relationships so that the lmprovement in the quahty of hfe "
that the people desire can be attamed ' :

* What is the 51gmf1cance of these programs and institutional experiences
. for the study and practice of group dynamics in the Phlhppmes‘7 The re- .
servoir of knowledge on any social science concept is only as.good as the
efforts to validate these concepts in the redl world. This is especially so for a-
concern like group dynamics where a universally tested theory has yet to be
established. With more opportumtles to apply the concept and related tech-
" niques to actual social events, there is a correspondingly greater chance to '
examine conditions and situations under  which these concepts and tech-" ‘
- mques may apply Moreover fa1thfu1 documentatlon of these experlences

'. 1.98.5. o
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- adds to the llterature and therefore provldes more basrs for systematlc and'
_accurate descr1pt10n which" can lead : to more’ vahd mterferences about the :

- nature of group processes

’I‘he three 1nst1tutlonal experlences descnbe non- parallel events occur-
ring in various phases of the ‘history of group dynamics in the Philippines.
- They indicate that the emergence and use of its. pr1nc1ples and techniques
. evolve as a response to-varying. st1mu11 ie., the availability of a specxahst ad-.

vocate on the subject, a national problem needmg a solution and, in a latter- -

- stage, the desrgn of a-more effective ) means of organlzmg developmental pro- o

. jects. It will be noted from hindsight that the awareness and utilization of

'.'group dynamlcs in the. academe and in the public sector came about inde--

pendently of each other These two institutional bases for the" practlce of

- . -group ‘dynamics . had distinct and separate beglnnmgs with their own sepa- .

" rate goals. The PACD and other. similarly conceived programs in the-past .
should provrde srgmflcant lessons for current government administrators.
"The academic communrty, with its prof1c1ency in theory and techniques, be-

~ came-a base for developing and. sharpenmg professional skills of group dyna--

~ mics-practitioners. This later stream of users and trainors in group dynamics =

: found more clients in industries, private organizations and other government

tralmng mstltutrons ‘More recently, commumty organ1zat1on -asa methodo-g B
‘logy for | empowermg the people by making them more aware of their collect-

~ive strength when they function as- groups, proceeds from another set of -
e assumpt1ons even as it employs basmally the same’ technlques ' o :

Local therature Theory, Methods and Fmdmgs

The rev1ew of the materlals starts with thelr categonzatlon 1nto two

“theory papers and . empmcal works: This categorization. should not.be .-" - -
"__.taken ‘to mean that those -in the latter category are without theoretlcal_:}"’ n
1mport Rather it sorts’ out the materxals in terms of whether they .offer .

.. ’more - theoretlcal 1ns1ghts or emplrlcal tests of theorles utrhzmg primary data.

- This-categorization happens to comc1de wrth the four components in Table 1. -.

" 'where the- materials are classified by pubhcatron status. All but one of the'six- .

S ‘pubhshed materials ‘are ‘essentially. theory pieces. On the other hand, most of . - )

" the journal artlcles _masteral theses and unpubhshed research reports are ° L "
- basically’ empmcal researches on F111p1no groups, then' characterrstlcs pro- .

. '-cesses and effects on 1nd1v1dual members
: ‘Theoretzcal Papers .

Bulatao and Moran S pamphlet is drstmct in that it 1s the only work .

‘Whlch is explicitly ‘conceined ‘with the “theory and techniques of self-dlsco--f ' L

-very groups.”?® An accompanying piece is ‘Bulatao’s earlier work on- ‘the.
- techmque of group dlscusswn wh1ch was pubhshed in 1965 and has had four o

A ‘ Ja_nuary -
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reprints.2! Among the first Filipino books on groups, these works continue
to be relevant to the needs.of group dynamics scholars and practitioners as
they were produced primarily wlth the F111p1no personality and his ¢‘small-

group centeredness in mind.

Bulatao a.nd Moran’s pos1t10n on the subJect and purpose of group

) dynamics is clear. They espouse the-use of group techniques to free the Fili-

pino psyche from a fixation which inhibits it from real self-knowledge and
therefore stunts its capacity to evolve a distinct self and world image.
Repressed by centuries of colonial experiences and torn by the ambivalence
generated by a dualistic somety, TFilipinos are depicted as having an inner
subconscious mind molded by their agncultural autocratic and colonial set-
ting in the barrio, and an outer consciousness shaped by industrial, demo-
cratic and independent values in urban centers like Manila. ThlS socio- -
psychological make-up inhibits the Filipino from truly knowing his real self.
Because of this psychological state, he feels inadequate, unable to assert him-
self and lacks the self-confidence to claim his rights vis-a-vis existing author-
1ty structures ' ' :

The philosophy behmd the use of group dxscussmn as a mechanism
through which the Filipino may liberate his true self is stated:

Since society at large is so suppressive of the true self, it is possible to set up a
miniature society, a small group that will temporarily take society’s place but
which is more benign, tolerant of differences and accepting of the individual’s
uniqueness, that he is different from everybody and he has the right to
expose this uniqueness, Under such encouragement, the person dares to be his
true self. He can speak out his own deep thoughts and feelmgs without cen-
sure, without fear of being ]udged

The result of this new, experlence is creativity which'is the spontaneous
upsurge of new, open attitudes towards, ‘the world, attitudes whlch neverthe-
less are freed to be realistic because of consensual validation with those of -
creative Others. Thus, the group with its freedom of thought, freedom of
-speech, its permissiveness, its sincere pursuit of truth, its support of the indi-
vidual, brings that individual to a new growth as a human being.

Through self-discovery seminars and the adaptation of the T-group to
local Philippine conditions, people interact with each other and in the pro-
cess “‘experience themselves deeply, how they affect others and are affected

'by others. They then reflect on their spontaneous reactions and behavior and

come to an awareness of that secret ‘self”.””?® With increasing self-awareness,
Filipinos transform their self image from that of a “dependent, helpless
figure, whose main mechanism in the face of adversity is to endure and take
refuge- within his family group,”™ to that of self-control and power which
gives him a feeling of confidence and emboldens him to assume social
responsibility for his actions and conv1ctlons 2% and makes him a potential

" agent of soc1al change.

1985



.68 .- .. ... PHILIPPINE JOURNAL OF PUBL,_IC,‘ADMI'NIS'TRATION;-" B

o Bulatao and Moran d1d not confme thelr views of the effects of groups o
: solely - to the. individual, i.e., ‘his release from soc1ally imposed 1nh1b1tlons A
" They . also related this. to the process of ach1ev1ng national goals: Since self- . L
-_Cdlscovery brinigs about greater self- knowledge self- understandmg and self-.' )
o _possess10n it leads to an mdepencence of m1nd and actlon :

, They predlcteo that this reformed md1v1dual character r1d of psycho- L
o loglcal shackles and possessmg a self and world view that. exudes confldence
will set the stage for '‘the Frllpmos greater part1c1pat10n not. only in group
efforts but in commumty prolects and matters of natronal concerns as well L

o The ultlmate natlonal v1s1on and ‘the ratlonale for the use of: group
S -methods to bring about fundamental change in, the Flhplnos psychologlcal‘
Amake up 18 presented by Bulatao

E .The future socnal progress of the Phlhppmes is sa1d to lie in the formatlon of

4_ - civie groups whlch will mediate between' the peasantry of the masses and the

. authoritarian power of the ‘old.caciques and polztzcos The secret of group for-: -

. mation lies in orgamzatlon the ablllty of people to work -together.- But. to,‘__ S

" work together, we,. FlllpanS have to learn to trust éach other and to trust'_
» each' other we have ‘to learn to commumcate with each other not from our L
surface selves but from deep down our true selves . R

2 The works of Andres De Gula and Oamar const1tute another category P e
'among the ‘theoretical studies,2® From an orgamzatlonal ‘context, they see. .
group dynamics: as part. of a’ formal intervention intended: to brmg about
,f'what Schem .and. Bennis aptly calls’ “personal and orgamzatlonal change"f -
through group methods »27 Adoptlng a pro- orgamzatxon perspectlve ‘the

heory ‘behind the:use -of - sens1t1v1ty training as-a means of 1ncreas1ng or- o
h_'gamzatronal effectlveness is: artlculated by Oamar thus

-j'The theory behmd such methods (T group learnmg) is- based oh: the concept e B .

Cof. learmng ‘which believes that md1v1duals can’ best learn 1nterpersonal’ and . <. .

_.group. skllls through actual expenences when that: expenence is analyzed for .ol

" the. beneflt ‘of the learner Essentlally, laboratory or sensitivity trammg ats o

j_,tempts to induce. changes w1th regard ‘to ‘the learmng process ltself and to

' commumcate -a partlcular method of ]earmng and 1nqu1ry It has to do thh'_
earmng ‘how, to Iearn . . g L : : ’

Oama 'jhnks thls method to 1ncreasmg orgamzatlonal or executrve efi: o
ectiveness n_three ways.- Frrst smce orgamzatrons are- composed of people R
_e miore: ne’: understands the- nature of: the human encounters in organlza- s
‘tions,‘the better’ equlpped he will be to utilize; release and conitrol ‘the organi: -

- zation Sjecondly, the ' more man- understands how h1s behav1or conscmusly or’ e
ncon mcusly affects’ Gthers; the more effectlve he ‘can ‘be. in his relatlonshlp R
with other: human “beings.. Flnally, since ‘work. 51tuatlons brlng individuals RO
‘4 group s"' ttmg where they tend to’ ‘create. addltlonal factors dnd. forces SRR
fectiy eaders should-‘understand’ an

these 'forces and how_they 1nfluencevr_‘ s
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‘the workers.2® Oamar’s materials in his Laboratories in Human Relations
Trammg are basically those used by the National Training Laboratory (NTL)
in Bethel Maine where he was a former participant.

In describing how NTL participants: of the’ Natlonal Training Labora- 1
tory had been oriented to the program its brochure claims:

A major training goal is increased interpersonal competence in the many roles
each participant plays — on the job, in the community, even'in the family.
The objectives include both the individual satisfactions derived from full use
of one’s capacities and the organizational strength achieved through good -

. working relations. The training activities of the laboratory combine to make
it possible to experlment with more effectwe ways of learmng and new ways
of behaving. 30 :

Writing separately, De Guia and Andres also view. group dynamics with-
in organizational settings. They regard group dynamics as part of an organi-
zational development (OD) intervention. Following Warren Benms De Guia
defines OD as “a complex educational strategy intended to change beliefs,

attitudes, values and structures of organizations so that they can adopt to
new technologies, markets and challenges.”? ! To bring about the-desired
change, OD ‘interventions tend to rely on group dynamics.- For his part,

Andres traced the development of OD to the 'use of T-groups, also called’
development groups in industrial settings such as Union Carbide and ESSO
‘refineries in the U.S. Equating OD with the NTL, Andres attributes the wide-
spread. application in 1964 of OD concepts to' the emergence and growth of
OD networks at the National Training Laboratory.? 2. OD’s educational stra-
tegy focuses on people variables (values, attitudes, relations and organiza-
tional climate). To bring about planned organizational change, OD empha-
sizes past behavior and relies on such methods as data feedback, sensitivity
training, confrontation meetings and other experience-based methods to
generate public shared data and experience, upon which ‘planning and
action may proceed.3? Clearly, OD formalizes for the organization the insti-
‘tutionalization of the use of group methods to deal with organizational
growth problems. This intervention appears to have a growing following.in
the Philippines, particularly in the private sector.

An analysis of the theory underlying the uses of group dynamics in aca-
demic, organizational and community studies in the Philippines reveals that-
the use of group dynamics tends to follow the Western concept popularized
by NTL. The immediate ends for which the technique is ‘utilized differ

~ though. Bulatao and Moran see it as a way of liberating the Filipino’s psyche
from its colonial méntality and therefore focus their goal on the strengthen-
ing and development of a national character. On the other hand, there has
evolved another body of writing which elaborates more on the use of group
dynamics as a means for re1nv1gorat1ng and enhancing organizational growth.
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" Empirical Rescarches: Methods and Findings .~ "

| T.::' :,estabhshed about Frhpmo groups and gl’oup processes" o o

. To facrhtate dlscussron th1s portlon 1s d1v1ded mto three components ERR

"'»-i";:The first drscusses the: fmdmgs of studies-on the charactefistics of problem- . ="

N .~.solv1ng groups - whrch affect members ‘interaction” and: product1v1ty ‘The.” ..~
. second’ focuses on researches Wthh evaluate group- dynam1cs as a training -
o methodology ‘The'last is a.sét of studies on the effect of- experrentlal groups’

:-:' on the md1v1dual’s self-concept values and skrlls

T Studles on: Problem Solvzng Groups The studles cla351f1ed under thls:-
v 'category are those which focus on’ certain’ characterrstlcs of 1nd1v1dual mem-..

iR A‘_bers as they affect group processes 1n problem solvmg groups

':ever productrvrty was found to’be a functron of the mteractlon between

S group cohesrveness and motlve condrtlon

35

o Studles on group cohesron tended to have d1fferent subjects and thelr B
v analysrs also- drffered accordmgly While the Wijojo study used the 1nd1v1dual ‘
- as.the’ unitof analysis, Tagaza used ¢committees, and lesanka student orga- . .

mzatrons leen this-lack -of parallehsm among the umts of analysrs and the

o respondents of these three studles no meanmgful generallzatlon could be -

o made on these fmdmgs

" January

BRI .'.leen the theones presented above what emplrlcal researches on
PR groups and" group dynarmcs have been undertaken" ‘What research methodo- - o
*logies were used:in the' collectlon of pnmary ‘data and what trends have been o

e The flrst study, by leo]o looked at the effects of altrulstrc motlves o
" and’ group cohes1on .on. product1v1ty Using. as his subjects 60 youth mem- -
. bers, Wl]O]O found out that thereis a ‘functional relation between the degree. -
.. of ‘cohesiveness ofia group and “its productmty, ‘and- altruistic or selfish

- motives d1d ‘not” produce any s1gn1f1cant dlfference on: product1v1ty How-"

G Two other studles focused on cohesron Tagaza exammed commlttee ;
o “bohesrveness in five character-burldmg agencies in Manila. She tried to iden- .
.'-"tlfy factors. assoc1ated with the increase or’ ‘decrease of cohesiveness. Attend- B
R ance in. meetmgs degree of interest in the commlttee and roles performed in
B the committee were’ found to have a very high correlatron with cohesion.

o) .Nrssanka on' the ‘other hand, studred ten formal student orgamzatlons at the
. UP: Dlhman Campus to estabhsh whether group. cohes1on inhibits.interaction
o *among groups ‘Using: leaders of umver51ty student organ1zat1ons as his sub-

S jects, h1s study indicated that group cohesmn does not inhibit interaction. =~

j”-*between groups in ‘the commumty The more. cohesive groups in fact tend

T ito be] more 1nteract1ve than those Wthh were less cohesrve R '

-
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‘Another thesis on group interaction at the UP Diliman Campus had for
it_s‘responderits wives of faculty members, clerical workers and laborers. Lilia
Torres-Arbues’ masteral thesis on human-ecology and informal groups dis-
- cussed the influence of geographic distribution, spatial arrangement and

density on the formation of informal groups and leadership- choices in
" certain_ areas of the Diliman campus. The following independent variables
were considered: occupational class, family relatlonshlps spouses’ employ-

ment conditions, age, home ownershlp and length of service. Among her
findings are that ecology does affect the formation .of informal groups-and
“the choices of task and instrumental leadership. There were more choices for -
expressive leaders in lower socio-economic classes than in the upper classes.
"Task instrumental leaders tend to come from .31:51 age groups and have
shorter periods of 'service in the University but have longer actual residence.
"in the area. Informal group formatlon is influenced by age of residents and
. the spatial distribution of houses

Two researches on the performance, of problem-solving groups, both "
using the “Lost on the Moon” test, are also among the empirical studies in_
this area. One of these is Jinah Tayao’s paper which assesses the effect of
friendship among members of a group and group size on probleni-solving
~ group performance. Using 90 male and female undergraduate U.P. students
as ‘subjects, this study revealed that group performance is better than indi-

. vidual performance if the group is composed of six as compared to three

members. Moreover, groups composed of friends also perform better than
those whose members are not friends.? :

Using a similar test, the other study by Williams sought to compare the
performance of F111p1no groups with American groups. The Filipino group
was composed of 61 Filipino graduate students from four different U.P.

“classes and disciplines. The American group, on the other hand, had as mem-
bers 148 upper level managers of small businesses. The study showed that,
- among the Filipinos, the groups instructed to use conflict in solving the
" problem did better than those which did not have the same-instruction.

Comparing American and Filipino groups, the study .disclosed that -
American group performance was much better than those of its individual
members while a Filipino group achieved less when individual performance

'was compared to group performance.’® Williams cautioned that the validity
of these cross cultural comparisons may be questioned because of such issues
as the comparability of the two groups used, the Western bias infused in the .
test and the éxtent to which the simulated problem solvmg situation used i in
the test may be very dlfferent from real-life SItuatlons 40 ’

The methodology utilized in these researches varied from structural in-
terviews (Torres), questionnaire (Nissanka), a combination of questionnaire,
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examination of- agency records and minu'tes of meetings (Tagaza) to mem;.

bers’ self-rating (Wijojo) and-in the case of the problem solvmg groups ex- -

perlmental des1gns (Tayao and Wﬂllams)

o Group Dynamzcs as Trammg Methodology There is a growmg trend for o

group dynamics to be adopted as part of executive development programs.

.. . Two of the better known ‘programs are DAP’s Career Executive Serwce Deve- -

lopment. Program (CESDP) for top government - administrators and the:
program. offered by the Phrhppme Executive ‘Academy for public. and busi-

ness. executwes Group dynam1cs is used as one of the training methodologies

“in both programs. Describing the CESDP, Ancog explams that the program

stresses the need for. part1c1pants to be ¢ ‘authentic persons. ” Self-awareness.

~ is fostered through.a number of exercises and “mirrors” of self are fed back
:upon the request of partlclpants 41 In ‘the- Phlllpplne Executive Academy,:

Fabella cited the 1ntroduct1on of - sen51t1v1ty trammg in its Eighth Session. } -

This module was to enable members of the executive panel to-achieve better

.teamwork and cooperation. Barriers to cooperatlon and teamwork were re: -
“ duced-by allowing members to talk about. themselves under the guldance of S

' -.professmnal psychlatrlsts and psychologlsts

A twenty one day tralmng program for Full Time Outreach Workers

' v(FTOW) of famlly plannmg programs used group dynamics. as its primary.
training methodology .Samonte describes how the whole program: stressed_"' .
the trainee-centered experlentlal approach Group dynamics was used in al- .
most -all of the modules. In-the Human Relations and Communlcatlons'

~ module, it was used specifically as a. basic tool which sought to increase self-
awareness clarxfy values and- afflrm one’ s commltment to the phllosophy of

. service.*

In a research on somal processes w1thm tralnmg groups Torres studied
o the effect of ‘training on_personality- and attltudes using ‘as subjects three -

'dlfferent groups, namely: 34 male ‘participants_of the Phlllpplne Executive:
- Academy, 20 college students, and 11 provincial health officers. With the use’
of ‘Shoestrom’s - Personality Orlentatlon Inventory (POI) scale, Torres dis-

‘closed. that: analyses of’ post tramlng scores of all three groups 1nd1cated that
graduate students ‘had ‘higher scores ori - 1nner-d1rectedness executives were

' more time competent and the health officers' scored hlghest on the outer- .

. directedness scale. Torres mterpreted these post: trammg scorés-as suggestive

of the occupational factors at play within the group. Thus, she attributed the
" high outer-orientédness_of the health officers to the fact that they deal large- .

ly w1th the public; while' executives, the most mature of the subjects, have to

manage their time better. She also noted that. regardless of trainer differences
. between groups and heterogenelty of group comp051t1on tramlng led to -

-‘:51m11ar effects across groups 44

© January
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In another article Sajo describes the experience of a government bureau

in its first attempt to use sensitivity training.as one of the methods for its

training program .on “Ethics in the Public Service.” Post- -program evaluation

- showed that partlclpants felt that sensitivity training combined with lectures,

~workshops . and forum discussions was effective in attaining desired results.

Three of the 22 who offered suggestlons to 1mprove the course asked that
'sensitivity sessions be lengthened 45

Samonte, for her part, found out in her study that group dynamics as
a training methodology interacts with three major variables: the characteris-
- tics and competence of the trainor, characteristics and experiences of the
trainee and the kind of exercises used This documentation of a Filipino
group’s experience highlights the consideration of Filipino values and the
need to use the local language a.nd to provxde for longer time for self-dis-

closure.* ¢

Thése evaluative researches utilized data gathering techniques such as
-. the questionnaires.for participants, post and ongoing training evaluation re-
ports and interviews with trainors and persons involved in training, and the
use of the Personal Orientation Inventory scale. These studies indicate the
growing popularity of the use of sensitivity training in government as well
~-as in business. Clearly, the use of these training methodologies has been
~ largely dependent upon Western assumptions and techniques. The awareness
_ of the need to adapt these ‘techniques to Flllpll‘lO social realities and per-
sonahty structures is emerging, accordmg to the Samonte study

' Effects of~Experlentzal Groups on Indwzduals. Studies on the effects of
group experiences on individuals comprise. the bulk of the masteral theses
reviewed for this paper. These theses were presented to the graduate school -

_of the Ateneo University for masteral degrees either in psychology or educa-
“tion. Of the materials reviewed, these studies appear to be the more homoge-
neous set of works on- -group dynamics. Their homogeneity stem from their
shared theoretical base and their common attempt to test the effect of group
dynamics on the individual’s self-concept or other personal skills, their use
of similar research methodologies  for measuring the impact of group dyna-
‘mics on the individual, and even in the consistency of the general trend of

: thelr flndlngs about the changes in a person’s view of hlmself and hlS capa-

' c1t1es after undergomg group. dynamlcs L o '

Methodologlcally, these studles use similar approaches. They employ

the experimental _c_iemgn and standard psychological tests, the latter usually

~in . English, to measure differences between the pre and post tests scores

among groups. These differences are then analyzed for statistical significance

to eliminate the possibility of change as an explanation for whatever discre-

pancies may. be ‘s€en in the 1nd1v1dua.1 scores in the control and experimental
groups. :
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Dma Lav01e s thesrs represents the more: elaborately carrred out type of :

these” studles Us1ng three -groups- of 30 females each from a homogeneous .

'populatron of college seniors, ‘teachers and nuns this research employed a' "

| _.,-battery of tests'to measure personahty changes in her subjects Among the . -

tests used were: Differential Aptitude test, Verbal and Abstract Reasonmg c

“form, the Individual Semantic Differential test _developed. purposely for the’

L "study, “Final Questlonnalre,” the POI scale ‘which. was the main measurmg' e
" tool used,.the Sixteen Personality Factor questionnaire, the Gordon Per-. L
sonality Profile and the Gordon’ Personal Inventory. Data’ from the scores. -

~ allowed. the researcher :to confirm two ‘hypotheses. First, for groups that

" undeérwent the sensitivity . training laboratory, there was a transformation -
‘towards self- actualization. ‘Secondly, this change is significantly greater -
for those groups that, underwent the Sensrtmty Tralnmg Laboratory as com-
pared to a simple live-in’ experlence However, the hypothesis that the- change.
is . permanent and -that an older group wrll experlence a greater change was
not conflrmed“7 o : S

Us1ng a s1m11ar approach Clavano studled the dlfference between live-i dn -

and' ‘non-live-in sessions. in  group- dynam1cs Since the respondents were |

potential grassroots leaders; the test 1nstruments were all translated into
Tagalog. The hypothe51s that participants who' underwent both group dyna-
‘mics and live-in experiences perceived greater changes than those who under-

“went either one or the other was confirmed. ‘In the case of four specific .

skills—analytical, dec1s1on making, flexibility, | and commumcatlon—no statis- -
. tically srgmflcant results were observed. Possible explanations were: (1) test -'
instruments were not sensrtlve to the. changes brought about by the group

. dynamics or the live-in experrences or both;-(2) partrcrpants needed an ex- :

tended perlod to enable them to rate themselves accordmg to the perce1ved
change; and (3) group dynamlcs or live-in experiences do not affect the skills
considered.?® In another study using the Purdue Non-Language Test and the _
Tennessee Self-Concept Scale, Salvacion Abelarde-Mauleon found out that .
: self—concept can be pos1t1vely affected by spe01f1c condltrons and experlences -

under the group dynamlcs approach 49 B T : L

_ - An earller study was Ag‘nes -Gonzales’ exploratory research on the effect ,
of sensitivity training groups on respondents abilities. She utilized the Per-

" -sonal Orientation Inventory Scale together with the Interpersonal Relation-. -

ship Rating Scale. Her. subjects were 58 freshmen business graduate students

" who were divided into six groups of 10 participants each. Another. group of - '

- :19 students served as the control group. The study concluded ‘that right after |
~ . the T-group experlence srgnlflcant differences between the experrmental and -

control groups . were observed along five dlmensmns (1) ablllty to react

spontaneously and be one’s self (2) ability to- accept aggression and anger in-"

one’s self as natural (3) ablhty to be mdependent and self suff1c1ent (4)'

E :Jrznuary .
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‘ abrlrty to accept one’s self; and (5) ablllty to transcend drchotomles of life

' groups

K

and see them as meamngfully related.’®

In the field of education, three theses submitted to the Ateneo graduate '
school examined the.effects of group dynam1cs on teachers and student

Teres1ta Lara s thesis measured the change in orlentatlon of 33 second-

~ -ary level teachers in three La Union and Ilocos Sur Catholic schools. Using a
. quas1-exper1mental design, the study ' disclosed that the group sessions

changed the value orientation of the participants. The _direction of the
change was from individualistic to lineal or collateral orrentatrons from

_being past-oriented to being more present-orlented from sub]ugatron to

nature to mastery over nature, from being task- orlented to being more per--
son-oriented. Moreover f1ve months after the group sessions, the change was '

still ev1dent 51

Stephanie ‘Quiban’s thesis described changes in communication skills
through the use of group dynamics. With a group of 13 participants of grade
school teachers of ‘St. Joseph College as subjects, her study showed that nine
out of 13 partlcrpants have percerved growth in commumcatlon skrlls 52

. Purcell’s study also used the Personalrty Orlentatlon Inventory and’ the
Sixteen Factor Questronnalre on 54 graduate students of the Atenéo de

-Manila. His research. showed that there was an increased sensitivity, ability to

manage feehngs more posrtlve attitudes towards others and increased interde-- .
pendence after the session. Personal growth and development and improve-
ment in interpersonal communications: were effected by the mtensrve group
experience, wrth the changes strll sustamed even after three months.*

Researches on experrentlal groups may be characterized as being
dependent on Western measures which the researchers seem to have accept-

_ed as valid for Filipino respondents. With the exception of one-study which
" translated the research instrument into Tagalog, there seems to have been no

attempt to validate the socio- -psychological measures originally developed in
other countries which were used in these studies. In one study where no
statistically significant fmdmgs were generated, the researcher attributed this
to the inability of the test to capture changes brought about by the experi-

" ence. Whether this was because the mstrument did not capture nuances of
. local behav1or was not clear

G1ven this methodologrcal limitation, and the caveat that should go

.wrth it, the results of studies rev1ewed on experlentral groups suggest that:

(1) Partrcrpatmn in experlentlal groups especrally those conducted as
live-in. experiences, improved the participants’ self-concept, self-actualiza- .
tion, capac1ty to relate to others and communication skills; and ‘
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(2) The 'permanence"of the changés in indivldual skills: was not a‘sc.er-"' S
tamed although in some groups th1s effect was stlll ev1dent after three to f1vei o

-' months

' As'sessing all the empirical studles the‘ rev‘iew' Of"res:earches reveals that"f'. -

(1) Problem- solvmg group processes have been studled in the local set v |
: t1ng, usually with naturally occurring groups. However stud1es covered in- "

this review do not seem to indicate a clear trend about these processes. Thlsj E

may be because they tend to focus on various aspects of different group pro-

‘cesses. Also, there were less materials available on problem solvmg groups !
compared w1th experrentlal groups for th1s rev1ew o

- (2) Sensmvrty training is accepted asa functlonal trammg methodology

-among trainors in government and‘the business sectors. The more dlscr1m1na-_ .

_ting trainor may, however,. acknowledge that this - methodology must be.

 adapted to local realities, ‘temperament and management- styles Evaluatlon
of training programs to ‘establish how this adaptation can be more: eff1c1ently: o

‘done has' been initiated and there -are strong mdlcatlons that sustamed in- \
.-terest in thls area w1ll be mamtamed and B . ; ‘

. (3) Effects of exper1ent1al groups on 1nd1v1duals determmed largelyy_'j
-.through the use of ‘foreign measures, suggest that: members of: experrent1al -

"-.hgroups mamfested 1ncreased capacrty for - self—conceptuahzatlon and 7.
"actuallzatron .an awareness which in turn enhanced: thelr 'social 1nteract10n :

.and commumcatlon ‘skills. Whether these effects could be sustamed over long,’

- - periods’ must be.further studied as the studles covered in this article showed' S

_“that the- longest effects momtored were ev1dent for as long as f1ve months‘f S

after a group experrence

Concludmg Comments Flhplno Culture and Group Dynam1cs

As a method of llberatmg the 1nd1v1dual from soc1ally created repressrve -

' ;'"forces through the use of small group. processes, group dynamics is largely- of_‘,_'f" )

' Western origin. Its adopt1on here has ushered in niore systematic accounts of " - -""; o
- its.uses in trammg sessions as well as in experrentral and problem-solving. actl-..__;,',- S

vities. Do thése. developments mdrcate that- group. dynamrcs respond well to': R

elements and character of the’ local culture" Could the’ positive outcome of-+

© - the, stud1es on Frhpmo groups suggest ‘that- cultural barriers - have been‘-‘}- L o
hurdled in’ thé use wof . this techmque whrch could touch the core! of the';'ﬁ:,.:'

AR

It 1S worthwhrle to note that Bulatao and Moran had assumed that the1r T R

ver51on of the- Self~D1scovery Semmar (SDS) .as‘an experlentlal group, is an : :'

attempt to adopt the T group to local Phllrppme condltrons where the long_{

PR _'anua,r_?yﬁf'_'.
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training needed for trainors is wanting and where some structure seems -
necessary at least in the beginning in order to keep the group going.””** The
adaptation to the local setting, which. makes the SDS different from its West-
ern couriterpart, appears to be the more structured approach. :

Beyond these forms of adjustments, more fundamental questions about

- the relevance of group dynamics to Filipino culture may be raised. To what

extent has our understanding of the processes of Filipino groups been en-
lightened by indigenous concepts such as hiya or kapwa?

The attraction of group processés among social scientists is that they
capture at once-the mterplay of culture and personality. Thus, the function-

" ing of Filipino groups mirrors the broader culture and social system which

impinge on them. Are indigenous concepts underlying this. culture consi-
dered in the theoretlcal formulatlons that underlie empirical researches in
-this field? : :

. The‘ Filipino’s concern for others and his regard for them in group

affairs must be explained in the light of how the culture defines this web of - '

relations. Bulatao ‘defines the Filipino’s concept of hiya as a “painful emo-

. tion arising from a relationship with an authority figure or with society in-

hibiting self-assertion in a situation perceived as dangerous to one’s ego.”" S

- In the-absence of such an inhibition, walang hiya, results in ‘“a reckless- “

- ness regarding the social expectations of society, an inconsideration for the
feelings of others, an absence of sensitivity to the censures of authority or

scciety.”® ¢ In describing the type of personality that is predisposed to react
with hiye, Bulatao explains that is the unindividuated ego whose “security

is found not within itself but within the group to which it is bound, (and) it

does not let go of the group’s approval.”®’ This individual is so embedded -

- in his own social group that he will always want to seek refuge and security - '
. in what is familiar to him. Once he feels that his family’s support is with-
- drawn, he feels threatened and anx1ous and may be unable to stand on his

own to solve hlS problems

Bulatao’s_ reading of the restrictions that operate on the Filipino per-
sonality explains why he sees group dynamics as a means through which the. -
Filipino ego may be emancipated to become .a mature individual who
transcends the level of 'hiya, is sensitive to the feelings of others and yet

" ‘autonomous in his own right. It will take another form of group-experience
‘to develop a substitute for the family'as. a traditional group base. - :

_ Another relevant concept which defines the Filipino’s norms of ‘social
intéraction is kapwa. Enriquez defines kapwa as the unity of “self”” and
” a recognition of shared identity. Elaborating on this concept he
explains pakzktpagkapwa as “acceptmg and dealmg Wlth the other person as

‘:1985
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- .anequal The company presrdent and the clerk in. an offlce may not have an.c

L equivalent role ‘status.or income ‘but the Flllpmo way demands and 1mp1e- "

' ments the idea that they .treat one another as fellow human beings (kapwa- .- =~ "
'~ tao). This means a regard. for the dlgnrty and being of others. Aside from the: .
~".socio- psychologrcal dimensions, pakrklpagkapwa has a moral and normatlve o
: aspect as a value and pammndlgan (conv1ctlon) 59 R

- Supplementmg the concept of kapwa is. the hlerarchy of socral mter-f ;o
. actlons ‘concepts. revealed from the local language The way a person reacts_ S
. to and is regarded by another- person may differ dependmg on their mutual -

.v".gperceptlon of - their’ relatlonshrps At least. eight modes and: levels ‘of ‘social '

 interactions representing- different degrees of- mterpersonal relatlons have"_-..i’»"".:

o been estabhshed by Sant1ago and Enrlquez These are:

-;..'paklkltungo (transactlon/cmhty w1th) ~,' L a SR
- pakikisalamuha’ (interaction with)' REEA B T
paklkllahok (joining, partlclpatrng w1th)
,.paklkrbagay (in’ conforrmty wrth/ in accord w1th)
'pakikisama (getting along with). - ) — 2
'f_~rpak1k1pagpalagayan/pak1k1pagpalagayang loob (bemg m rapport/
v-?:understandmg/acceptance with)~io R
;‘.-{fpaklklsangkot (gettmg invc ved)

L paklkusa (bemg one ,w1th)" e

e

LT These levels denote a range. of: relatronshrps, with -the f1rst levelindicatin;
some dlstance because of the relatrvely unmvolved stance of the persons in
L teractlng and the last level’ suggestmg a complete harmony in; that. the’ t'

: persons’are almost- umted in: therr concerns, Among Frhpmo'mlddle class:in’
© . one provmce (Bulacan) ‘it was - estabhshed that’ behav1ora11y 'pakrkrtungo

: paklkrbagay ‘and pakikisama' connote: that the other person _-1s-con51dered an;: .-
A outsrder whrle those at the pak1k1pagpalagayang-loob and pakrkusa levels: SR

. are v1ewed as “‘one. of us As oné’s behavior and reaction to another person'_""

in a'dyad or ina group will: dlffer accordrng to the: level of mteractlon a’
:'descrrptron and analysrs of how- these levels of 1nteractlon affect one’s role(:

© and status in groups must’ be 1ntegrated in any attempt to explam the nature-‘-‘ RIS

*and dynamrcs of Frlrplno group processes a culturally sensrtlve concern R

Recent works on Phrhppme psychology have estabhshed the local‘.'.‘_’l_;_ o
" _language as a source of- explanatory concepts for Filipino social- psychology P
To fully develop group dynamrcs as a soc1al techmque flrmly rooted on cul-_ R

: _vturally relevant. concepts, fesearchers on- this topic, ‘will be makinga major T

* -contribution if they can determme ‘the 1nf1uence of thesé mdlgenous con-- ::
‘cepts’on the workings of.groups. Given- these ranges and-levels of social inter- -
action, what implications do theéy:have on group. dynamics?* Will role- and - o
.status n groups d1ffer accordmg to how much hlya 1s manrfested or o
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transcended in formal or in 1nformal posrtlon'7 How do group processes deal '

: w1th actuatlons whlch are consrdered walang—hlya?

I agree with- Moran when he sa1d that the practltloners of group proces--;' .

ses in the Philippines can-improve in two areas: the diagnosis of client needs

and the des1gn and 1mplementatlon of a program wh1ch 18 responsxve to thesef_ S
needs.® A . ‘ T v

But before such a diagn.osis"”c'an ‘be undertaken, there is.a need.to -

rethink the basic assumption for reassessing client needs. There must be adeli- - e
. berate and sustamed effort to describe'and understand the cultural 100ts of

client needs. For as long as the indigencus elements of - F111pmo social psy- N
o chology are not systematically- mtegrated in our. knowledge of Flllpan-

groups, theories and application of know-how in this area’ will. contlnue to-be:

" severely constrained because they. will remain irrelevant to Filipino condi- .

. “tions. With more of his mdlgenous culture be1ng unravelled the Fllrpmo AR

~. social’ screntrst is* currently in a’bettér position to reconcﬂe his- culture’s”

: ‘.demands ‘with the prevailing Western 'social concepts such that the latter -
“would be used to highlight rather than suppress the essence of what is drs-.'.' B

N tlnctlvely Frhplno : : :
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